FA C E S O F W o r k p l a c e W e l l n e s s

Why You Should Be Sending
Your Employees To The
Global Workplace Wellness
Summit

The world of work is changing. There has never been a more complex and yet opportune time to be a leader
of people at work. The changes and challenges to leading and managing people have never been swifter and
more complex. This means that leaders need to make tough decisions at lightning speed without any
precedence to follow.
The fears, anxiety, and stress that come from these tough decisions have left many leaders working in a
constant state of anxiety, unable to sleep at night. At the same time, employees have never felt as liberated
with so many options to merge life and work in ways that suit their needs and those of their families.
This means that the choices of leaders and employees are often conﬂicting, causing even more employees to
start making their exit plans from work. The global pandemic has also brought with it the (You Only Live
Once) YOLO effect. Thus, many employees claim that the pressure of work is the most signiﬁcant source of
negative stress in their lives.
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The Global Workplace Wellness Summit is being hosted by Interpersonal Wellness Services Inc. (IWS) a
Canadian company based in the city of Winnipeg. The virtual Summit brings together best practices, tips,
and tools to promote a culture of wellness at work. This year, IWS launched Faces of Workplace Wellness
Magazine as another vehicle to help make wellness at work more practical and inclusive for all size
organizations everywhere. They have also announced that the 5th Summit will take place live on August 911, 2022, in Winnipeg Manitoba, Canada. Start planning to be there. IWS is led by Joyce Odidison, a
fabulous team, boards and committee members who make all this possible.

Your organization can register for the

Global Workplace Wellness Summit

Contact the IWS team with questions as
a sponsor or partner at
1 877 999 - 9591
admin@interpersonalwellness.com

